
Lifespan Health Center 
Job Posting 

 
 

 
POSITION: Intervention Counselor  REQUISITION: #1266 
LOCATION: Hardin County Middle School  
Posting Date: 2/7/24       Expiration Date: open until filled 
Department:      Salary Range:  Dependent on Exp. & Ed.               
Reports To: RCORP Project Director   Status:  Non-Exempt  

**This position will begin with the 2024-2025 school year.**  

POSITION SUMMARY:  The Intervention Counselor is responsible for the support and 
coordination of services provided to students dealing with substance and/or opioid abuse 
issues.  

ESSENTIAL DUTIES/RESPONSIBLITIES: 
1. Serve as point of contact for students in the Hardin County School System. 
2. Works closely with school administrators, teachers, school counselors, and school social 

workers.  
3. Provides intervention for students with substance and/or opioid abuse issues. 
4. Assesses students with mental health concerns. 
5. Provides crisis intervention. 
6. Develops intervention strategies to increase academic success. 
7. Helps with conflict resolution and anger management.  
8. Helps students develop social-emotional skills. 
9. Interviews the family to access problems affecting the student’s education. 
10. Identifies child abuse and neglect. 
11. Obtains and coordinates community resources to meet students’ needs. 
12. Helps the school system receive adequate support from social and mental health agencies.  
13. Coordinates systems of care to provide wrap-around services. 
14. Attends HCRHC’s team, clinic, and staff meetings. 
15. Responds to email and telephone requests daily. 
 
SPECIFIC DUTIES/RESPONSIBILITIES: 
1. Understands the functional status and physical needs of students, staff, and visitors. 
2. Maintains HIPAA standards.  
3. Demonstrates awareness of age specific, cultural, and spiritual practices of students, staff, 

and visitors. 
 
EDUCATION/EXPERIENCE: 
1. High school diploma or equivalent. 
2. Previous experience working with a substance abuse program preferred. 
3. Ability to use general office equipment, including fax machines.  
4. Familiarity with substance and/or opioid abuse recovery. 
5. Current, valid driver’s license and proof of auto insurance. 
 



 
 
TO APPLY:  
Internal Applicants: Please complete a transfer form and send to Human Resources. 
External Applicants: Please bring a current resume to any Lifespan location.  
 
 
 
 

EQUAL OPPORTUNITY EMPLOYEER 
It is the policy of HCRHC not to discriminate against any employee or applicant for employment because 
he or she is an individual with a disability or a protected veteran, (i.e., disabled veteran, Armed Forces 
service medal veteran, recently separated veteran, or other veteran who served during a war, or in a 
campaign or expedition for which a campaign badge has been authorized).  It is also the policy of HCRHC 
to take affirmative action to employ and to advance in employment, all persons regardless of their status 
as individuals with disabilities or protected veterans, and to base all employment decisions only on valid 
job requirements. This policy shall apply to all employment actions, including but not limited to 
recruitment, hiring, upgrading, promotion, transfer, demotion, layoff, recall, termination, rates of pay or 
other forms of compensation and selection for training, including apprenticeship, at all levels of 
employment. 
 


